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Notification No CEN/01/2019 (NTPC)/SM/PP5 Dated: 21.05.2025

Notification on EWS Dereserved & Replacement Vacancies Panel - Part V
for the post of Station Master (Cat. No.02) in Pay Level 6
(Reference CEN No0.01/2019 of 28.02.2019)

Consequent to the outcome of the medical appeal, the following one candidate has
now been found medically fit for the post of Station Master in level 6. Accordingly, this
candidate with the following roll number is being recommended provisionally to
Principal Chief Personnel Officer, Southern Railway, Chennai for appointment in
Southern Railway based on the performance in the Computer Based Test (CBT) - |
conducted from 28.12.2020 to 31.07.2021 (in seven phases); CBT - Il conducted on
09.05.2022 for Level 6 and Computer Based Aptitude Test (CBAT) conducted on
30.07.2022, followed by Document Verification and re-medical examinations
conducted thereafter.

Station Master - (Category No.02)

291193120108865 (One Candidate only)

Candidature of all the candidates appearing in this provisional Panel is purely
provisional and is liable to be cancelled, in case of any inconsistency/deficiency in
the data furnished by them in their online application or at the time of DV or any
malpractice on the part of candidates coming to the notice of RRB/Railways at any
stage of the recruitment/appointment process. It may be noted that merely getting
placed in the provisional panel does not entitle him/her in any way to an appointment
in the Railways. Candidates are advised to regularly visit RRB’s official website for all
updates.

While every care has been taken in preparing the above results, the Railway
Recruitment Board, Thiruvananthapuram reserves the right to rectify the errors and
omissions, if any. The results can also be viewed on our website mentioned at the
top.

Important: Beware of the touts who may misguide the candidates with false promises
of getting them selected for the job on illegal consideration. The recruitment process
in the RRB exams is fully computerised and the selection is based purely on the merit
of candidates.

Chairman
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